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Appendix 3. Detailed Representation of the Recorded Effects
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Note: The x-axis represents the number of times the effect has been tested experimentally, while the y-axis presents the
direction of the effect (positive effects appear on the upper part of the graph, while negative at the bottom part of the
graph), as well as the robustness of the effects (the placement of the variable on the y-axis is a proportion of the sum of
the effects across studies with 1 being positive, -1 negative, and 0 no effect, and the number of studies, for example, if an
effect has been tested three times and twice found positive, and once no effect was found, the effect is calculated as
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Figure 9
Effects of accountability on five types of outcomes
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Figure 10
Effects of the characteristics of accountability mechanisms on various tested outcomes
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Note: The shape of the nodes in the three network represents the type of variable: the circles represent the independent,
while the squares represent the dependent variables. The arrows, or the edges of the network represent the relationship
between the variables: full lines present positive, dashed negative, and dotted no relationship. The dependent variables for
which no effects have been found have been removed from the networks for ease of presentation.
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