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Supplemental Information: Experimental Instructions Along the Procedure 

No. Original screen in German (samples) English translation of instructions 
1  Thank you very much for your information. 

 
We now ask you to imagine the following scenario: 
You are currently looking for a job and have already had several interviews with 
potential employers. Some of these employers are offering you a job. 
 
To learn more about the type of position and organization you prefer, we will ask 
you in the following tasks to evaluate hypothetical job offers with different 
conditions. 
 
Are you ready? 

2  To determine your preferences, we first want to know which type of job offer you 
would most likely receive in real life. 
 
(Note: When you hover your mouse over the bold-formatted attributes on the 
following pages, a short description of the components will be displayed.) 
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3  Considering what you know about your salary, the current labor market situation, 
and your job profile: Which job would you most likely be offered? 
 
Please select the characteristics that you would most likely be offered in your next 
job. 
 
Components marked with an asterisk (*) refer to individuals or groups of people 
who benefit from your work. These will be referred to as „the target group“. 
 
[Options] 
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(Note: When you hover your mouse over the bold-formatted attributes on the 
following pages, a short description of the components will be displayed.) 
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Based on the job profile you configured, we will present you with three options 
on each of the next eight pages, each tailored to your personal situation. 
 
(Note: When you hover your mouse over the bold-formatted attributes on the 
following pages, a short description of the components will be displayed.) 



 

4 
 

6  How attractive is each respective job offer to you? 
 
Please indicate for each displayed offer whether you could imagine accepting it. 
(We recommend proceeding column by column during the screening.) 
 
[Options] 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Note: When you hover your mouse over the bold-formatted attributes on the 
following pages, a short description of the components will be displayed.) 
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7  We have noticed that job options with the following attributes seem less 
imaginable for you. 
 
Is there a job with any of these attributes that would be completely unacceptable 
to you? If so, please select that attribute. You may also indicate that none of these 
attributes is an absolute “No-Go” for you. 
 

o [Option A] 
o [Option B] 
 
o None of these characteristics are completely unacceptable 

8  We do not want to jump to conclusions, but we noticed that you tend to choose 
job offers with certain characteristics more frequently. 
 
If any of these attributes are an absolute “must-have” for you, it would be helpful 
to know. If applicable, please indicate the most important attribute: 
 

o [Option A] 

 
o None of the mentioned attributes is an absolute must-have. 
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9  Thank you very much for your continued participation. We know that some of 
the tasks require careful consideration. We have now identified job options that 
might suit you. 
 
On the following pages, we will again show you three offers at a time. 
 
When evaluating, please imagine yourself in the situation of making a final 
decision for or against a particular job offer. (Thus, you will make your final 
decision in the last choice task.) 
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10  Which of the three job offers presented can you most likely imagine accepting? 
(Same attributes are marked in grey so you can better focus on the differences 
between the models.) 
 
[Options] 
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11  Thank you very much for participating in our employer choice study! 
 
Based on your responses, we were able to identify your preferences in employer 
selection and determine the optimal job offer for you. 
You made your final decision in the last choice task. 
 
You have successfully completed the survey. Click “Next” to save your answers. 

 


